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Discovering your inner 
strength and putting it to 
work for you is key to re-
bounding from job loss and 
finding that next career. 
That is what our presenter, 
Jean Kripton Durham told us 
at a recent seminar spon-
sored by the St. Hubert Job 
and Networking Ministry and 
hosted by St. Marcelline’s 
Church, Schaumburg.  
 
We have all heard about 
reinventing ourselves, but 
the question will always 
arise as to how to go about 
doing that. There are a num-
ber of ways one can go 
about making changes in 
their work life. For one, 
there are personal inventory 
surveys and assessments 
one can take. As an exam-
ple, Jean gave our atten-
dees a Personal Coaching 
Style Inventory to fill out for 
themselves. They then 
scored it and found that 
they had a propensity for 
one of 4 categories of 
worker: Director, Presenter, 
Mediator,  or Strategist. 
While  we  may  be predomi-

nant  in one of these catego-
ries, it is likely that we will 
have some traits in each of 
the four. Finding our domi-
nant style can give us the 
direction we need to follow a 
better fit career Path. 
The top take away insights 
where the following: 
 

A. You would do well to 
write up your likes and 
dislikes in the work you 
do—Start with these 
categories: Tasks, Loca-
tion, Culture, Salary, 
Boss, Challenges… 

 

B. Your best chance for re-
employment is in the 
industry you the most 
experience within. 

 

C. Use LinkedIn—using the 
search box PEOPLE—
type in job title to see 
who has what, in their 
profile and how they sell 
themselves. Mimic the 
best to attract recruiters 
to you. 

 

D. Confidence is a tie 
breaker—those who  

        show the most get the 

 

        Offer. 
 

E. How you come across 
matters—If you’re 50, 
don’t act 80. 

 

F. Use your style to your 
advantage—Directors 
are usually strong lead-
ers. Mediators are usu-
ally strong in people 
jobs,  Performers are 
great in detail work and 
Strategists are great at 
planning. 

_______________________ 
 

PARTNERING BRINGS  
RESULTS 

 

The biggest mistake job 
seekers make is trying to do 
their job search alone. While 
this mistake is common, 
most job seekers fail to real-
ize that they need a strong 
sounding board to talk over 
strategy, difficulties, creative 
thinking and method as well 
as approach to ones job 
search. It is the old adage—
”Two heads are better than 
one.”   
 

Teaming can give you dou-
ble the power and thrust in 
your job campaign. Having a 
person to talk to and to act 
as a cheerleader is an out-
standing way to address a 
job search. But, while you 
are securing a partner, be 
sure that you provide what 
the partner needs in the way 
of help and support. It is not 
a one-way street—it is a col-
laboration with encourage-
ment along with an overlay 
of sincere honesty. 
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   May — June,  2013 

General meeting Dates 

2nd and 4th Monday, Monthly 

7:00pm to 9:15pm 

Ministry Center 
729 Grand Canyon 

Hoffman Estates, IL 

5/13  -  “Peak Interviewing” 

5/27  -  Memorial Day—No Mtg. 
6/10  -  “Over 40 and Hired” 
6/24  -  “Showing You’re Not     
              Standing Still” 
 

ABOUT THE MEETINGS 

The General meetings of the Saint 
Hubert Job and networking Ministry 
consists of a career presentation / topic, 
followed by formal networking. You are 
encouraged to bring copies of your hand-
bills, resumes or business cards to use in 
the facilitated networking portion of the 
meeting. 

All St. Hubert Job and Networking 
events are free, non-denominational and 
open to all occupational categories. 

NEWCOMERS’S meetings are held on 
the 2nd and 4th Monday of the month  - 
from 6:00pm to 7:00pm, prior to the start 
of the general meeting. 
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Future Event calendar  Personal Coaching Style 
RESUME REVIEWS 
 

5/11—Sat. 9:00am to 11:00am  Immanuel Lutheran Church - Palatine 
 
6/8—Sat. 9:00am to 11:00am  Schaumburg Community Church   -  Schaumburg 
 
6/29—Sat. 9:00am to 11:00am  Church of the Holy Spirit  -  Schaumburg 

SEMINARS 
 

5/2 Thurs. 700pm to  9:00pm “Writing A Killer resume” -  St. Francis de Sales Church, 
Lake Zurich 
 

5/25 Sat. 9:00am to 12 Noon  “Goal Planning Workshop” - Church of the Holy Spirit , 
Schaumburg 

6/6 Sat. 9:00am to 12 Noon  “College Student Careering Workshop” - Our Lady of the 
Wayside, Arlington Hts. 
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We were pleased to have Neil 
Schermitzler presenting on 
what we may all need to con-
front some day. Over coming 
F.U.D., which stands for Fear, 
Uncertainty and Doubt. Neil 
was the HR Director, for Fugitsu  

America, Schaumburg and has 
gone through job search him-
self. His subject brought home 
the problems a job seeker has 
when F.U.D. takes over. In 
bringing this home succinctly, 
he related it to his own emo-
tions, experiences and feelings. 
He was quick to point out that it 
is normal to have Fear(s) about 
the future. Particularly when 
job separation comes unex-
pectedly. There is the vast un-
known—the lack of preparation 

and the overwhelming void 
that takes place when one day 
you are working and the next—
you wake up with no place to 
go.  He then covered Uncer-
tainty.  It is very common to 
find yourself uncertain about a 
lot of things when faced with 
dramatic and sudden change. 
It is like running from solid 
ground into quicksand.  Where 
will this end up?! And, what 
other things will be impacted 
yet to be revealed as the 
change progresses over time. 
Then there is the Doubt… That 
over reaching blanket that 
shrouds our view or our self 
worth and value to an em-
ployer. 
Well, It all starts with how the 
exit process works at the com-
pany you left. If you were es-
corted out by that security 

guard and not allowed to say 
good byes, then you immedi-
ately begin to feel like some-
thing less than human. If  ca-
reering hasn’t been a staple of 
your existence—regular net-
working, up-to-date market 
information, currency of skills 
and up-dated tools such as 
your resume—there is a lot of 
road to travel from end of job 
to start of next job. A lot to do 
and unsure about the who, 
what why, and how factors. 
That can lead to Doubt. 
Neil’s advice to you… Never 
question your value, values, 
and capabilities. If the com-
pany handled you poorly—it it 
their lack of professionalism 
not yours.  If you stayed con-
nected while employed, you 
have a running start on re-
sources and if you kept your 
resume current, you may be 
ready to tackle every corner of 
the job search box. 

 

 

 

Our Job Ministry Coordinator, Bob 
Podgorski recently had a conversa-
tion with a struggling job seeker who 
couldn’t seem to put his career attrib-
utes into a cognitive story line that 
would sell an employer. Bob sug-
gested that he get a cork board or a 
magnetic board where he could begin 
to outline (in blocks of ideas) how he 
might discuss his accomplishments 
and achievements. The block would 
contain the following:  

 

By aligning each of the six boxes, 
one before the other, a story 
emerges. It is a visual that can tell 
you just how strong a verbal reply 
you will give as well as provide you 
the opportunity to improve it, 
strengthen it, and make it more 
relevant and compelling for the 
employer. Then rehearsing will set it 
solidly in place as a selling point for 
that next employer.  
Do five of these achievements and 
you are well on the way to interview 
success. 
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T H A T  “ T E L L  M E  A B O U T  Y O U R S E L F … ”  Q U E S T I O N  

O V E R C O M I N G  F. U. D.  

              S T O R Y  B O A R D I N G    -   T O  S U C C E S S  

Set a positive and confident 
tone; To show that we “get it!”; 
And, entice further interest. 
To do this, we must ask our-
selves, “Who am I and what do 
I do?” “How I do It.” “What is 
unique about what I do?” 
“What are my strengths—
technically, professionally?” 
“How do I solve problems.” 
And, “Why am I here?” These 
questions will act as the basis 
for your reply. 

Jody then took us into the pur-
pose of the interview, what it is 
about and not about. She helped 
us with Selling 101 from the 
buyer’s perspective and what 
the employer wants to know 
about us... Skills,  experience, 
basic intelligence, technical 
ability, communications and 
more. They want to know what 
makes us a good deal from their 
perspective and an easy deci-
sion to bring you on board. 

   Our friend and presenter—
career coach Jody Eriksen 
helped us at one of our meet-
ings to establish a plan on how 
to address the title question 
above… She first indicated that 
we need to view the question 
not as a question at all. We 
should view it as an opportunity 
to — Establish Rapport; Make a 
great first impression; Control 
the content and highlight rele-
vant strong skills and abilities to 
the  job and company; 
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Free Resume Review 
Underemployed? 

Unemployed? 
Job seeker? 

 

Then join us and our six  
Search and Human Resources  

Professionals for a  
face-to–face Resume Review.  
Open to all occupations and 

non-denominational. See event 
calendar, page 1. 

 
******************* 

 
“Don’t view the “Tell me 

about yourself.” Question as 
a question—It’s really an 

Opportunity… 
                                        Jody Ericksen 

 

******************* 
 

SAINT HUBERT JOB AND  
NETWORKING MINISTRY 

 
729 Grand Canyon 

Hoffman Estates, IL 60169 
 

Phone: 847-843-0020 
Email: 

Careerguy1@gmail.com 
 

Find us at: 

 
http://
finance.groups.yahoo.com/
group/St_Hubert_Job_Ministry/ 

________________________ 
 

Who we are… 
 

The Saint Hubert Job and Net-
working Ministry was founded 
in 2003. It continues to be a 
well attended job group provid-
ing career guidance with a 
spiritual foundation. Support 
includes networking opportuni-
ties and a forum for helping 
one another through job transi-
tion. Join us for a meeting and 
gain the advantage in your job 
search. We are here to help 
you reconnect. 
 

F.U.D. 

The Accomplishment, itself... 

Why it was important... 

What skills and charac-
teristics it took to do it... 

What actions did you 
take… (skills deploy-
ment) 

What the outcome was… (Result 
for the company or customer) 
 

And—How it was viewed by 
Management…. (Evaluated) 


